
Chief Development Officer 
 
Posting Date:     September 6, 2019 
Job Title:            Chief Development Officer, Alliance for Education 
Classification:    Regular, full-time, exempt 
Reports To:        Chief Executive Officer, Alliance for Education 
 
Application Instructions 
To apply, submit a resume and cover letter through the Chamber's job portal here. 
 
Applications must be received through the Chamber's job portal to be considered. The position will be 
posted until filled and applications will be reviewed on a rolling basis. 
 
Posting URL: Chief Development Officer, Alliance for Education 
 
About the Alliance for Education 
The Alliance for Education is an independent, non-profit organization with a mission to support 
excellence in education by advancing educational justice and racial equity for students in Seattle Public 
Schools. Our vision is a deeply invested community that collectively ensures all students in Seattle Public 
Schools experience a sense of belonging, receive an excellent and equitable education, and reach their 
fullest potential. Founded in 1995, the Alliance works collaboratively across the community to raise 
funds and create and support programs and strategies designed to close opportunity gaps and increase 
equity for Seattle students. In 2019, our operating budget is over $3M. In 2020, the Alliance for 
Education will celebrate 25 years of partnership with Seattle Public Schools. 
 
Position Summary 
The Alliance for Education has a strong foundation of positive impact in the community and a long 
history of excellent financial health and strong fundraising.  Reporting to the CEO, the Chief 
Development Officer will refine, manage, and execute a comprehensive development and 
communications strategy with specific emphasis on building relationships with and inspiring investments 
from corporations, foundations, and major donors. 
 
Responsibilities and Duties 
 
Working in partnership with the development team, CEO, Board of Directors, and other staff and 
stakeholders: 
 Ensure annual revenue goals of raising $3M are achieved through identification, solicitation and 

cultivation of revenue from a diverse set of sources. 
 Manage, monitor the progress of, and leverage current and potential donor relationships. 
 Ensure a robust pipeline of current and future donors. 
 Develop a deep understanding of Seattle Public School district strengths, challenges, data and 

priorities, and support the alignment of donor interest and district need and strategy to encourage 
support for Seattle Public Schools. Develop relationships with district staff as appropriate to inform 
development strategy and language. 

 Develop an understanding of local and national data, conversations, strategies and trends around 
racial equity in the education sector and beyond, educational justice, and education innovation. 

 Develop and sustain a team-based fundraising environment, leveraging individual talents and clear, 
structured protocols to ensure excellence in donor engagement. 

https://www.seattlechamber.com/home/about/jobs
https://workforcenow.adp.com/mascsr/default/mdf/recruitment/recruitment.html?cid=d63e3a7c-2554-4c00-babd-1ebeda733434&ccId=19000101_000001&jobId=308986&source=CC3&lang=en_US
http://www.alliance4ed.org/


 Develop a deep understanding of the Alliance’s giving history, including analyzing past giving trends 
for planning and projecting the pipeline of future support. 

 Utilize existing and establish new innovative strategies to promote giving to the Alliance for 
Education, in particular focusing on attracting and increasing individual and leadership support. 
Strategies will include the Alliance’s 25th Anniversary Gala in the fall, as well as other fundraising 
events. 

 Manage a portfolio of at least 50 top Alliance prospects (individual, corporate, and foundation) 
through cultivation, solicitation and stewardship activities. 

 Submit a minimum of 12 major gift proposals annually to top Alliance for Education prospects. 
 Design and lead a multi-channel communications strategy. Current priorities including launching a 

new website, and rolling out the recently developed mission, vision, and DEI statement, and 3-year 
strategic plan. 

 Work in close partnership with the CEO and Board of Directors to identify, steward and engage 
Alliance donors.  

 Effectively manage and support the development team (currently a Development Manager and 
Grants Manager), encouraging their professional development and retention, creating a sense of 
team, and ensuring excellent outcomes. 

 Act as a thought partner and collaborative leadership teammate to the CEO and other Director level 
staff at the Alliance. 

 Work with program and other staff to facilitate donor engagement, manage reporting, and educate 
stakeholders on the work of Alliance. 

 Ensure the development team works in close partnership with all Alliance staff with regard to grant 
design, donor stewardship and accurate reporting.  
 

 
Key Priorities 
Learn, Integrate, and Evaluate 
The Chief Development Officer will learn and leverage the Alliance’s mission, culture, fundraising efforts, 
and strategy. An essential aspect of this effort will include developing strong relationships and trust with 
all relevant stakeholders: the staff leadership team, other staff members, the Board of Directors, key 
funders, district leaders and community partners. This person must also have or be able to efficiently 
build an understanding of the local and national education sector, with special emphasis on racial equity 
in education and the specific strengths and challenges of our local public school district, Seattle Public 
Schools.  
 
Development and Communications Strategy 
In partnership with the CEO and a full time development team, the Chief Development Officer will lead 
the creation and implementation of an assertive strategy to identify and secure corporate, foundation, 
individual and government funding partnerships. The Alliance for Education aspires to continue to 
increase funding capacity and impact, and the Chief Development Officer will be an integral part of 
driving this growth. The funding strategy will focus on continuing to develop corporate and foundation 
support, as well as further developing the major gifts program as well as increased financial support 
from state and local government sources. Identifying additional revenue sources and diversifying the 
funding base will be key to the Alliance for Education’s long-term sustainability and future growth. As 
part of this effort, the Chief Development Officer will also engage the Board of Directors, providing them 
with the tools and support to succeed as essential partners in furthering development efforts. In 
partnership with the CEO, the Chief Development Officer will also lead brand strategy for the Alliance, 



and develop a comprehensive communications strategy to ensure strong visibility and community 
engagement. 
 
Major Gift Donor Management 
In partnership with the CEO, the Chief Development Officer will oversee the identification, cultivation, 
solicitation, and stewardship of a portfolio of current and future major donors. This person will identify 
major donors' philanthropic interests and provide them with an opportunity to realize an outstanding 
philanthropic experience through their charitable investment of time, advocacy and financial support to 
the Alliance. 
 
Key Competencies and Ideal Profile 

 The Alliance for Education seeks an energetic, strategic, and persuasive development professional 
who is dedicated to and passionate about our mission: supporting educational excellence by 
advancing racial equity and educational justice for students in Seattle Public Schools. 

 The successful candidate must have a high degree of integrity and emotional intelligence, as well as 
strong cultural competency and a commitment to diversity, equity and inclusion. Boldness, 
fearlessness, initiative, idealism, a positive attitude and the capacity to connect with others from all 
backgrounds and experiences are all highly desirable characteristics. Experience in the education 
sector is preferred. 

 Working in partnership with the CEO, as well as with staff, board members, and district and 
community stakeholders, are foundational aspects of this role. Experience in board training and 
engagement is an asset. 

 Finally, the Alliance seeks a Chief Development Officer with demonstrated success in creating and 
implementing effective and innovative development strategy. This person must be confident and 
have demonstrated success in cultivating major gifts and continually growing the donor pipeline 
through grassroots giving and events. The CDO will be a proven manager and true collaborator with 
a strong team orientation and excellent team-building skills. This person will be able to invest in the 
existing development staff, provide opportunities for continued growth, and as a member of the 
leadership team, help shape organizational strategy for the Alliance. 

 
Minimum Qualifications 

 Experience in progressively more senior fundraising/development positions, ideally raising funds for 
budgets of $2M+ 

 Seven+ years’ experience and a proven track record in corporate, foundation, and major gift 
solicitation  

 Bachelor’s degree or equivalent experience; an advanced degree is preferred. 

 Demonstrated management success 

 Excellent written and verbal communication skills 
 
The Chamber is committed to internal and market equity. Though it is not Chamber procedure to 
externally post salary ranges, the range for the position will be shared during the first stages of the 
application process.  
 
Employment Information: 
The Alliance for Education is affiliated with the Seattle Metropolitan Chamber of Commerce. Staff 
members of the Alliance are officially employees of the Seattle Metropolitan Chamber of Commerce and 



participate in Chamber benefit plans, but do not report to Chamber staff. Chamber provides a 
comprehensive and competitive benefits package including but not restricted to: 
 
 Medical/dental/vision coverage 
 Vacation/sick/float leave 
 Life Insurance 
 Accidental death & dismemberment Insurance 
 Long-term disability insurance 
 Transit subsidies 
 Flexible Spending Accounts 
 Employer-matched 401(k) Contribution 
 Tuition reimbursement 
 Paid parental leave 
 Wellspring EAP membership 
 Personal accident insurance 
 Generous holiday schedule and paid days off 
 More about our benefits, perks, and info about working at the Chamber 
 
The Chamber and the Alliance for Education actively seek a diverse pool of candidates from a variety of 
backgrounds, and candidates of all backgrounds are encouraged to apply.  
 
The Chamber is an equal opportunity employer. All employees and potential employees will be 
recruited, selected, trained, promoted, and, if necessary, disciplined without regard to sex, race, 
religion, creed, marital status, age, national origin, ancestry, color, sexual orientation, gender identity or 
expression, political ideology or activity, disability, honorably-discharged veteran or military status. All 
applicants are carefully screened and full consideration is given to their training, education, skills, 
aptitudes, experience, and previous work record. In addition, the Chamber does not discriminate on the 
basis of genetic information in its employment related policies and practices, including coverage under 
its health benefits program. 

http://www.seattlechamber.com/home/about/jobs/chamber-benefits-package

